
ABERDEEN SCHOOL DISTRICT NO. 5 
ABERDEEN, WASHINGTON 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School 

December 5, 2017 

AGENDA  

5:00 p.m.   Regular Meeting Call to Order 

Flag Salute 

Consent Agenda 

1. Minutes

2. Correspondence

Oaths of Office 

Election of Officers 
1. President
2. Vice President
3. Legislative Representative

Appointment of WIAA Representative 

Comments from Board Members 

Comments from Student Representative 

Comments from the Audience 

Old Business 

1. Board Governance and Operating Principles

Superintendent’s Report 

1. Board Policies

2. Retreat Schedule

3. Site Visits

4. 2017-2018 Focus Areas

5. District Communications

6. Levy Update
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Instructional Services 

1. Teaching and Learning Report 
 
New Business 

1. Immunization Data Exchange 

2. Bowling Alley Agreement 

3. Next Meeting 
 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters  

1. Certificated 

2. Classified 
 
ADJOURN 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 
BOARD INFORMATION AND BACKGROUND 

 
December 5, 2017 – Community Room, Aberdeen High School 

 
 
5:00 p.m. – Regular Meeting Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1  

1. Minutes – The minutes from regular meeting on November 7 and the meeting on 
November 20 are enclosed for your review and approval. 

2. Correspondence – A letter from the Federal Emergency Management Agency 
approving the district’s hazard mitigation plan is enclosed for your information. 

 
Oaths of Office – Superintendent Henderson will administer the oath of office to Sandra 
Bielski, Jennifer Durney, Bill Dyer and Erin Farrer. 
 
Election of Officers – At this time, the Board will elect by roll call vote the officers for the 
ensuing year.  Enclosure 2 

1. President 

2. Vice President 

3. Legislative Representative 
 
Appointment of WIAA Representative 
 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Old Business 

1. Board Governance and Operating Principles – Continued discussion and 
adoption of an update to Policy 1620 and procedures outlining the Board’s 
operating principles and procedures.  Enclosure 3 

 
Superintendent’s Report 

1. Board Policies – Superintendent Henderson will share information about the 
process for updating Board policies using the service offered through WSSDA. 

2. Retreat Schedule – Discussion of possible dates for a Board goal-setting retreat 
in January.  Enclosure 4 

3. Site Visits – Discussion of dates for site visits by the Board of Directors.  
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4. 2017-2018 Focus Areas – Superintendent Henderson will update Board members 
on the working taking place in the district on the five focus areas for 2017-18. 

5. District Communications – Superintendent Henderson will update Board members 
on communications and outreach. 

6. Levy Update – Superintendent Henderson will update Board members on 
planning for the 2018 Maintenance & Operations Levy. Enclosure 5 

 
Instructional Services 

1. Teaching and Learning Report – Teaching and Learning Director Traci Sandstrom 
will present the Teaching and Learning Report for October, which is enclosed for 
your information.  Enclosure 6  

 
New Business 

1. Immunization Data Exchange – A new agreement with the state Department of 
Health to share immunization data is enclosed for your information.  Enclosure 7  

2. Bowling Alley Agreement – An agreement with Rainier Lanes to allow the use of 
the facility for Girls’ Bowling Team is enclosed for your review and approval.  
Enclosure 8 

3. Next Meeting – The next meeting of the Board is set for Friday, December 15, 
2017, in the Community Room at Aberdeen High School. What time would the 
Board like to set for this meeting? Who will audit the bills? 

 
Comments from the Audience 
 
Executive Session  
At this time the meeting will recess for an executive session expected to last 60 minutes 
under RCW 42.30.110 (g) (to evaluate the qualifications of an applicant for public 
employment or to review the performance of a public employee) and to discuss collective 
bargaining. 
 
Personnel Matters  Enclosure 9 
1. Certificated 

a. Resignation 
b. Leave of Absence 
c. Substitutes 
d. Substitute Resignation 

2. Classified 
a. Hires 
b. Resignation 
c. Extra-Curricular Contract 
d. Substitutes 
e. Substitute Resignation         

ADJOURN 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – November 7, 2017 

 
At 5:00 p.m. President Bielski convened the regular meeting of the Aberdeen 
School Board in the Community Room at Aberdeen High School. Members 
present were Jennifer Durney, Jeff Nelson and Jamie Walsh, along with 
Superintendent Alicia Henderson and 16 patrons and staff.  Director Erin Farrer 
was excused. The meeting began with the Flag salute. 

CALL TO ORDER 

Student Representative Nadia Wirta reported on the Foodball campaign and 
upcoming winter sports. 

COMMENTS FROM 
STUDENT 
REPRESENTATIVE 

Becky Carrossino, a volunteer at the Aberdeen Museum of History, shared plans 
for an all-school class reunion dance to take place in August 2018 on the site of 
the original Weatherwax Building as a fundraiser for the museum. 

COMMENTS FROM 
THE AUDIENCE 

On a motion by Jamie Walsh and seconded by Jennifer Durney, the Board 
approved the Consent Agenda, which included the minutes from the regular 
meeting on October 17, a trip request from SkillsUSA students at Aberdeen 
High School who attended state officer training at Randall on Nov. 2-4, and 
accepted the gift of a telescope and accessories valued at $1,991.03 from Dave 
and Marcia Masterman of Quinault for use in science classes at Aberdeen High 
School. 

CONSENT AGENDA 

Ona motion by Jamie Walsh and seconded by Jeff Nelson, the Board approved 
the second reading and adoption of an update to Policy 5005 Employment 
Disclosures, Certification, Assurances and Approval requiring annual background 
checks for volunteers. 

POLICY 5005 
EMPLOYMENT 
DISCLOSURES 

On a motion by Jamie Walsh and seconded by Jennifer Durney, the Board 
adopted on second reading an update to Policy 5630 Volunteers adding a 
requirement that volunteers undergo annual background checks.  

Human Resources Director Jim Sawin noted that the administration is awaiting 
updated information from the state before bringing back two discipline policies 
that were postponed at an earlier meeting. 

POLICY 5630 
VOLUNTEERS 

Superintendent Alicia Henderson discussed plans for Aberdeen, Hoquiam and 
Cosmopolis to co-host a discussion on school district funding on Wednesday, 
January 17, 2018. Cal Brodie, chief financial officer for the ESD 113 has agreed 
to present an overview of the new state funding model. 

JOINT MEETING 

Superintendent Henderson updated Board members on the five focus areas for 
2017-2018 – AVID, PBIS, special education, digital teaching and learning, and 
English language learners.  

Superintendent Henderson updated Board members on the five focus areas for 

FOCUS AREAS 
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2017-2018 – AVID, PBIS, special education, digital teaching and learning, and 
English language learners. She noted the upcoming TRI Day on Friday will be 
devoted to AVID and that the special education team is gathering information 
from each school and planning a site visit to the Franklin Pierce School District. 

Superintendent Henderson discussed district communications, including plans 
for a newsletter in November, a town hall meeting and the new ASD5 Facebook 
page. 

DISTRICT 
COMMUNICATIONS 

The Board discussed attendance at the upcoming WSSDA Fall Conference in 
Bellevue on November 16-19. 

WSSDA 
CONFERENCE 

Superintendent Henderson reported she will include the Board governance and 
protocols on the agenda December 5 for continued discussion and adoption, as 
well as a recommendation on proceeding with policy updates through WSSDA.  

BOARD 
GOVERNANCE 

Superintendent Henderson shared congratulations about student athletes’ 
successes, including the football team’s trip to the district competition and the 
girls’ swim team capturing the district championship for the fifth year in a row.  
She also shared information about Central Park, Robert Gray, Aberdeen High 
School and Harbor High School earning “School of Distinction” awards from 
the Center for Educational Excellence. 

STUDENT AND 
SCHOOL SUCCESS 

Superintendent Henderson shared information about a survey of staff, students 
and parents that will take place in the District beginning November 13 through 
the Center for Educational Excellence. 

SURVEY 

Teaching and Learning Director Traci Sandstrom presented the Teaching and 
Learning Report for October. 

Teaching and Learning Director Traci Sandstrom presented a report on Fifth 
Year Graduation Rate for the District. 

TEACHING AND 
LEARNING 

Following a presentation by Finance Director Elyssa Louderback, the Board 
discussed the 2018 Maintenance and Operations Levy, unanimously deciding to 
place before voters a replacement levy of $5.2 million, which is the same amount 
as the current levy. If the Legislature mandates a lower levy rate and funds basic 
education items currently funded by the levy, the District would lower the 
amount to be collected from local taxpayers. It was agreed that final action 
setting the levy amount by resolution would be scheduled for the November 20 
meeting. 

2017 LEVY 
INFORMATION 

Athletic Director Aaron Roiko provided an update on the fall sports season, 
including student participation rates and recognition of teams recognized by the 
Washington Interscholastic Activities Association for high grade-point averages. 

ATHLETICS & 
ACTIVITIES 

Natasha Chapin, nurse at Aberdeen High School, presented an overview of the 
District’s lice protocol. The district’s procedures follow the guidelines of state 

LICE PROTOCOL 
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and federal agencies. 

The Board discussed at length information from the Grays Harbor County 
Assessor regarding bond and levy collections in the District for 2017 and 
whether the District should re-levy the uncollected amounts in 2018.  Finance 
Director Elyssa Louderback recommended re-levying both funds.  On a motion 
by Jamie Walsh and seconded by Jennifer Durney, the Board voted unanimously 
to re-levy $29,527.23 in the Bond Fund in 2018. 

On a motion by Jeff Nelson and seconded by Jennifer Durney, the Board voted 
to re-levy in 2018 $60,030.83 of the 2017 M&O Levy, with Director Jamie Walsh 
voting against. 

2017 LEVY 
COLLECTIONS 

President Sandra Bielski noted with sadness that retired superintendent Dick 
Voege passed away in October, adding that he served for a number of years and 
is well-remembered. 

FORMER 
SUPERINTENDENT 
VOEGE 

The next regular meeting of the Board is set for rescheduled for 3 p.m. Monday, 
November 20, in the Board Room of the Administration Building.  The Board 
canceled the regular meeting that had been scheduled for November 21 due to a 
lack of quorum over the Thanksgiving holiday. Sandra Bielski and Jennifer 
Durney volunteered to audit the bills.    

NEXT MEETING 

At 6:21 p.m., President Sandra Bielski recessed the meeting for an executive 
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant 
for public employment or to review the performance of a public employee) 
expected to last 30 minutes. At 6:51 p.m., the session was extended for 5 
minutes.  The regular meeting reconvened at 6:56 p.m. 

EXECUTIVE 
SESSION 

Following a recommendation from Superintendent Alicia Henderson, on a 
motion by Jeff Nelson and seconded by Jennifer Durney, the Board approved 
the Personnel Report as revised to include changes in job title for Jim Sawin to 
assistant superintendent and Elyssa Louderback to executive director of business 
and operations.   Under certificated matters, the Board approved the hiring of 
Dawn Skorzewski as a teacher in the 21st Century Program at Aberdeen High 
School effective November 6; Barbara Good, a teacher at Miller Junior High 
School, effective Nov. 2 to March 31, 2018 and for Kimberly Lyles, a teacher at 
McDermoth Elementary School, effective Feb. 7 to March 12, 2018, and 
approved the hiring of Karen Karnath, Kerry Marl, Brandon Sauer and Tami 
Staples as substitutes for the District. 

Under classified matters, the Board approved the hiring of Cheryl Glasier as Title 
1/ LAP secretary effective October 31, Kathryn Boyer as a Food Service worker 
at Miller Junior High and Stevens Elementary School effective October 17, 
Dorothee Freye as a Food Service worker at A. J. West Elementary School 
effective October 19, Dawn Borns and Mariah Gum as para-educators in the 21st 
Century Program at Robert Gray Elementary School effective September 18 and 
Dahlia Zepeda as a student helper in the 21st Century Program at A. J. West 

PERSONNEL 
REPORT 

CERTIFICATED 

 

 

CLASSIFIED 
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Elementary School effective October 31; approved a leave of absence for Melody 
Ancheta, a bus driver for the District effective October 23 to November 7; 
approved an extra-curricular contract for Rob Burns as the head coach for Boys’ 
Swimming at Aberdeen High School effective November 13, and approved the 
hiring of Lorraine Beck, Leonard Bennett, Justin Blake, Lynn Fletcher, Autumn 
Garloff, Shannon Gertson, Veronika Hill, April Jones, Monica Katzer, Kellie 
Meers, Haley Morgan, Rachael Pavon and Sandee Sundstrom as substitutes for 
the District. 

Following a recommendation from Superintendent Alicia Henderson, on a 
motion by Jamie Walsh and seconded by Jennifer Durney, the Board adopted a 
new Central Office Salary Schedule for 2017-2018 setting the salary for the new 
position of assistant superintendent at $118,873 at Step 1 and $125,129 at Step 2, 
and set the salary for the new position of executive director of business and 
operations at $117,824 at Step 1 and $121,469 at Step 2. 

CENTRAL OFFICE 
SALARY SCHEDULE 

There being no further business, the regular meeting was adjourned at 6:58 p.m. ADJOURN 

Alicia Henderson, Secretary  Sandra Bielski, President 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – November 20, 2017 

 
At 3:03 p.m. President Bielski convened the regular meeting of the Aberdeen 
School Board in the Board Room of the Administration Building. Members 
present were Jennifer Durney and Erin Farrer, along with Superintendent Alicia 
Henderson and 13 patrons and staff. Directors Jeff Nelson and Jamie Walsh 
were excused. The meeting began with the Flag salute. 

CALL TO ORDER

President Sandra Bielski spoke enthusiastically about the WSSDA Annual Fall 
Conference that most Board members were able to attend November 16-19. She 
noted the sessions were informative and there was much to learn about potential 
changes to be set by the Legislature. 

COMMENTS FROM 
BOARD MEMBERS 

Student Representative Brendan King reported on the successful, record-setting 
Foodball campaign, upcoming winter sports and noted the high school’s 
production of Legally Blonde The Musical opens on Friday. 

COMMENTS FROM 
STUDENT 
REPRESENTATIVE 

Chera Smith, parent of a student in the district, offered comment about 
classroom practices when students are suspected of cheating. 

COMMENTS FROM 
THE AUDIENCE 

On a motion by Erin Farrer and seconded by Jennifer Durney, the Board 
approved the Consent Agenda, which included the Accounts Payable for 
October, including October payroll vouchers 823999 through 824060 totaling 
$3,106,751.01, General Fund vouchers 824063 and 824106 through 824224 
totaling $780,109.27, ASB Fund vouchers 823998, 824068 through 824105 and 
824225 totaling $103,828.07; Private Purpose Trust Fund vouchers 824064 
through 824067 totaling $5,819.00 and Capital Projects Fund vouchers 824061 
through 824062 totaling $13,297.59. 

CONSENT AGENDA 

Superintendent Henderson and the Board recognized Director Jamie Walsh for 
her service to the District. 

DIRECTOR 
RECOGNITION 

Following a recommendation from Superintendent Alicia Henderson, on a 
motion by Erin Farrer and seconded by Jennifer Durney, the Board adopted 
Resolution 2017-15 Replacement Maintenance & Operations Levy providing for 
the submission of a two-year levy to voters on Feb. 13, 2018, for collection in 
2019 and 2020 in the amount of $5.2 million each year. 

RESOLUTION 2017-
15 REPLACEMENT 
MAINTENANCE & 
OPERATIONS LEVY 

On a motion by Erin Farrer and seconded by Jennifer Durney, the Board 
declared as surplus a 2002 Bluebird special needs school bus, inventoried items 
from the print shop at Aberdeen High School and miscellaneous office 
equipment and school furniture inventoried in storage at the Stewart Building. 

SURPLUS ITEMS 

On a motion by Erin Farrer and seconded by Jennifer Durney, the Board 
approved a personal services contract for Kris Sawin to provide a training 
workshop for para-educators. 

PERSONAL 
SERVICES 
CONTRACT / SAWIN
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On a motion by Jennifer Durney and seconded by Erin Farrer, the Board 
approved a personal services contract for Justin Washington to provide special 
education evaluation services as a psychologist for the District. 

PERSONAL 
SERVICES 
CONTRACT / 
WASHINGTON 

The next regular meeting of the Board is set for scheduled for 5 p.m. Tuesday, 
December 5, in the Community Room at Aberdeen High School.      

NEXT MEETING 

At 3:21 p.m., President Sandra Bielski recessed the meeting for an executive 
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant 
for public employment or to review the performance of a public employee) 
expected to last 10 minutes.  The session began at 3:23 p.m. and the regular 
meeting reconvened at 3:33 p.m. 

EXECUTIVE 
SESSION 

Following a presentation by Assistant Superintendent Jim Sawin, on a motion by 
Jennifer Durney and seconded by Erin Farrer, the Board approved the Personnel 
Report.  Under certificated matters, the Board approved a leave of absence for 
Angela Durr, a teacher at Aberdeen High School, effective November 13 to Jan. 
1, 2018, and approved the hiring of substitutes Kenneth Kiger, Austin Ochoa 
and Marie Wright. 

Under classified matters, the Board approved the hiring of  Patricia Raya as 
Indian Education coordinator effective November 27, Jennifer Dean as a 
childcare worker at Snug Harbor/Harbor High School effective November 9, 
and Cierra Bain as a student helper in the 21st Century Program at A. J. West 
Elementary School effective November 6; approved a leave of absence for 
Angela Stouffer-Lance, a para-educator at A. J. West Elementary School, 
effective November 13 to Jan. 2; accepted resignations from Kirk Kennedy, a 
technology/network support technician, effective November 17 and from Bianca 
Renteria, a para-educator at Aberdeen High School, effective November 10; 
approved extra-curricular contracts for Keith Lile., Jr. as assistant coach (.5 FTE) 
for Boys’ Swimming at Aberdeen High School effective November 13 and for 
Kevin Stewart as assistant coach for Boys’ Swimming at Aberdeen High School 
effective November 13, approved the hiring of Brenda Doyle, James Frishkorn, 
Kassandra Newcomb, Aryka Schmitt, Jenae Shannon and Paige Shelton as 
substitutes for the district and the hiring of Robert Hagen as a substitute bus 
driver for the district. 

PERSONNEL 
REPORT 

CERTIFICATED 

 

 

CLASSIFIED 

There being no further business, the regular meeting was adjourned at 3:34 p.m. ADJOURN 

Alicia Henderson, Secretary  Sandra Bielski, President 



Honorable President Sandra Bielski 
President, Aberdeen School District 
216 NG Street 
Aberdeen, Washington 98520 

Dear President Bielski: 

November 6, 2017 

U.S. Department of Homeland Security 
FEMA Region I 0 
130-228th Street, SW 
Bothell, Washington 98021-8627 

FEMA 

On November 3, 2017, the U.S. Department of Homeland Security's Federal Emergency Management 
Agency (FEMA), Region 10, approved the Aberdeen School District Hazard 1ttfitigation Plan as a 
local plan as outlined in Code of Federal Regulations Title 44 Part 201. This approval provides 
Aberdeen School District eligibility to apply for the Robert T. Stafford Disaster Relief and 
Emergency Assistance Act's, Hazard Mitigation Assistance (HMA) grants projects through 
November 2, 2022, through your state. 

FEMA individually evaluates all application requests for funding according to the specific eligibility 
requirements of the applicable program. Though a specific mitigation activity or project identified in 
the plan may meet the eligibility requirements, it may not automatically receive approval for FEMA 
funding under any of the aforementioned programs. 

Over the next five years, we encourage your community to follow the plan's schedule for monitoring 
and updating, and to develop further mitigation actions. To continue eligibility, the community must 
review, revise as appropriate, and resubmit the plan within five years of the original approval date. 

If you have questions regarding your plan's approval or FEMA's mitigation grant programs, please 
contact Derrick Hiebert, State Mitigation Strategist with Washington Emergency Management 
Division, at (253) 512-7142, who coordinates and administers these efforts for local entities. 

/4/~ 
Mark Carey, Director -4/ 
Mitigation Division / 

I 

cc: Tim Cook, Washington Emergency Management Division 

Enclosure 

AS:vl 

www.fema.gov 



APPENDIX A: 

LOCAL MITIGATION PLAN REVIEW TOOL 

The Local Mitigation Plan Review Tool demonstrates how the Local Mitigation Plan meets 
the regulation in 44 CFR §201.6 and offers States and FEMA Mitigation Planners an 
opportunity to provide feedback to the community. 

• The Regulation Checklist provides a summary of FEMA's evaluation of whether the 
Plan has addressed all requirements. 

• The Plan Assessment identifies the plan's strengths, as well as documents areas for 
future improvement. 

• The Multi-jurisdiction Summary Sheet is an optional worksheet that can be used to 
document how each jurisdiction met the requirements of each Element of the Plan 
{Planning Process; Hazard Identification and Risk Assessment; Mitigation Strategy; 
Plan Review, Evaluation, and Implementation; and Plan Adoption). 

The FEMA Mitigation Planner must reference this Local Mitigation Plan Review Guide when 
completing the Local Mitigation Plan Review Tool. 

Jurisdiction: Title of Plan: Date of Plan: 
Aberdeen School District Hazard Mitigation Plan To be Adopted Following 

Approval from FEMA 

Local Point of Contact: Address: 
Elyssa Louderback 216 North G Street 
Title: Aberdeen WA 98520 
Director of Finance 

Agency: 
Aberdeen School District 

Phone Number: E-Mail: 
360-538-2007 elouderback@asdS.org 

State Reviewer: Title: Date: 
Derrick Hiebert Mitigation Strategist 8/2/2017 

FEMA Reviewer: Title: Date: 
Kate Skaggs Mitigation Champion 8/22/2017 
Jason Farrell Mitigation Champion 8/28/2017 
Amanda Siok Mitigation Planner 08/31/2017 
Amanda.Siok@fema.dhs.gov 
Date Received in FEMA Region 10 08/02/2017 
Plan Not Approved 
Plan Approvab:e Pending Adoption October 6, 2017 
Plan Approved November 3, 2017 

Local Mitigation Plan Review Tool A-1 



SECTION 1: 

REGULATION CHECKLIST 

INSTRUCTIONS: The Regulation Checklist must be completed by FEMA. The purpose of the 

Checklist is to identify the location of relevant or applicable content in the Plan by 
Element/sub-element and to determine if each requirement has been 'Met' or 'Not Met.' 

The 'Required Revisions' summary at the bottom of each Element must be completed by 

FEMA to provide a clear explanation of the revisions that are required for plan approval. 

Required revisions must be explained for each plan sub-element that is 'Not Met.' Sub
elements should be referenced in each summary by using the appropriate numbers (Al, B3, 

etc.), where applicable. Requirements for each Element and sub-element are described in 

detail in this Plan Review Guide in Section 4, Regulation Checklist. 

1. REGULATION CHECKLIST : Location in Plan 
{section and/or Not 

Regulation (44 CFR 201.6 Local Mitiga~ion Plans) page number) Met Met 

ELEMENT A. PLANNING PROCESS 

Al. Does the Plan document the planning process, including how it Chapter 3, Sections 
was prepared and who was involved in the process for each 3.1 to 3.3, PDF Pg. x 
jurisdiction? (Requirement §201.G(c)(l)) 26. 

A2. Does the Plan document an opportunity for neighboring Chapter 3, Section 
communities, local and regional agencies involved in hazard 3.4, PDF Pg. 28. 
mitigation activities, agencies that have the authority to regulate x 
development as well as other interests to be involved in the 
planning process? (Requirement §201.6(b)(2)) 

A3. Does the Plan document how the public was involved in the Chapter 3, Section 
planning process during the drafting stage? (Requirement 3.4, PDF Pg. 28. x 
§201.G(b)(l)) 

A4. Does the Plan describe the review and incorporation of existing Chapter 3, Section 
plans, studies, reports, and technical information? (Requirement 3.5, PDF Pg. 29. x 
§201.6(b)(3)) Cited throughout 

plan. 

AS. Is there discussion of how the community(ies) will continue Chapter 5, Section 
public participation in the plan maintenance process? (Requirement 5.4.2, PDF Pg. 48. x 
§201.6(c)(4)(iii)) 

AG. Is there a description of the method and schedule for keeping Chapter 5, Section 
the plan current (monitoring, evaluating and updating the 5.4, PDF Pg. 46. x 
mitigation plan within a 5-year cycle)? (Requirement §201.6(c)(4)(i)) 

ELEMENT A: REQUIRED REVISIONS 

A-2 Local Mitigation Plan Review Tool 



1. REGULATION CHECKLIST Location in Plan 
(section and/or Not 

Regulation (44 CFR 201.6 Local Mitigation Plans) page number) Met Met 

ELEMENT B. HAZARD IDENTIFICATION AND RISK ASSESSMENT 

Bl. Does the Plan include a description of the type, location, and Chapter 1, Table 
extent of all natural hazards that can affect each jurisdiction(s)? 1.7, PDF Pg 16; 
(Requirement §201.6(c)(2)(i)) Chapter 6, 

Earthquakes, PDF Pg x 
49; Chapter 7, 
Tsunami, PDF Pg 73; 

82. Does the Plan include information on previous occurrences of Chapter 6, Section 
hazard events and on the probability of future hazard events for 6.8, PDF Pg 69; 
each jurisdiction? (Requirement §201.6(c)(2)(i)) Chapter 7, PDF Pg x 

77; Chapter 8, PDF 
Pg 90; Chapter 9, 
PDF Pp 104, 105. 

83. Is there a description of each identified hazard's impact on the Chapter 6, Section 
community as well as an overall summary of the community's 6. 7, PDF Pg 62; 
vulnerability for each jurisdiction? (Requirement §201.6(c)(2)(ii)) Chapter 7, Section, 

7.3, PDF Pg 77, x 
Table 7.1; Chapter 
8, Section 8.2, PDF 
Pg 91; Chapter 9, 
Section 9.1, PDF Pg 
103. 

84. Does the Plan address NFIP insured structures within the City of Aberdeen is 
jurisdiction that have been repetitively damaged by floods? in good standing 
(Requirement §201.6(c)(2)(ii)) with the NFIP and x 

there are no NFIP 
. repetitive loss 

buildings in the 
school district. 8.2 

ELEMENT B: REQUIRED REVISIONS 

ELEMENT C. MITIGATION STRATEGY 

Cl. Does the plan document each jurisdiction's existing authorities, Chapter 5, Section 
policies, programs and resources and its ability to expand on and 5.3.1, PDF Pg. 40. x 
improve these existing policies and programs? (Requirement 
§201.6(c)(3)) 

C2. Does the Plan address each jurisdiction's participation in the Chapter 8, Sections 
NFIP and continued compliance with NFIP requirements, as 8.3 & 8.4, PDF Pg x 
appropriate? (Requirement §201.6(c)(3)(ii)) 91. 
C3. Does the Plan include goals to reduce/avoid long-term Chapter 4: Goals, 
vulnerabilities to the identified hazards? (Requirement Objectives and 
§201.6(c)(3)(i)) Action Items. x 

Further details in 
each of the hazard 
chapters. 

Local Mitigation Plan Review Tool A-3 



1. REGULATION CHECKLIST Location in Plan 
(section and/or Not 

Regulati_o_'! (44 CFR 201.6 Local Mitigat ion Plans) page number) Met Met 

C4. Does the Plan identify and analyze a comprehensive range of Chapter 4, Section 
specific mitigation actions and projects for each jurisdiction being 4.3, Table 4.1, PDF 
considered to reduce the effects of hazards, with emphasis on new Pg 33; Further x 
and existing buildings and infrastructure? (Requirement details in each of 
§201.6(c)(3)(ii)) the hazard 

chapters. 

CS. Does the Plan contain an action plan that describes how the Chapter 1, Sections 
actions identified will be prioritized (including cost benefit review), 1.5, 1.6, PDF Pg 12; x 
implemented, and administered by each jurisdiction? (Requirement Chapter 5, Section 
§201.6(c)(3)(iv)); (Requirement §201.6(c)(3)(iii)) 5.3.3, PDF Pg 44. 

C6. Does the Plan describe a process by which local governments Chapter 5, Section 
will integrate the requirements of the mitigation plan into other 5.3.2, PDF Pg 43. x 
planning mechanisms, such as comprehensive or capital 
improvement plans, when appropriate? (Requirement 
§201.6(c)(4)(ii)) 

ELEMENT C: REQUIRED REVISIONS 

ELEMENT D. PLAN REVIEW, EVALUATION, AND IMPLEMENTATION (applicable to plan 

updates only) 
Dl. Was the plan revised to reflect changes in development? Not applicable: this 
(Requirement §201.6(d)(3)) is the initial plan. 

D2. Was the plan revised to reflect progress in local mitigation Not applicable: this 

efforts? (Requirement §201.6(d)(3)) is the initial plan. 

D3. Was the plan revised to reflect changes in priorities? Not applicable: this 
(Requirement §201.6(d)(3)) is the initial plan. 

ELEMENT D: REQUIRED REVISIONS 

ELEMENT E. PLAN ADOPTION 

El. Does the Plan include documentation that the plan has been Section 5.2 To be x 
formally adopted by the governing body of.the jurisdiction adopted following 
requesting approval? (Requirement §201.6(c)(S)) FEMA approval. 

E2. For multi-jurisdictional plans, has each jurisdiction requesting Not applicable: this 
approval of the plan documented formal plan adoption? is a single 
(Requirement §201.6(c)(S)) jurisdiction plan. 

ELEMENT E: REQUIRED REVISIONS 

ELEMENT F. ADDITIONAL STATE REQUIREMENTS {OPTIONAL FOR STATE REVIEWERS 
ONLY; NOT TO BE COMPLETED BY FEMA) 
Fl. 

A-4 Local Mitigation Plan Review Tool 



ELEMENT F: REQUIRED REVISIONS 

Local Mitigation Plan Review Tool A-5 



SECTION 2: 
PLAN ASSESSMENT 

A. Plan Strengths and Opportunities for Improvement 
This section provides a discussion of the strengths of the plan document and identifies areas 
where these could be improved beyond minimum requirements. 

Element A: Planning Process 
Plan Strengths 

• Useful demographics data to help develop effective mitigation outreach strategies. 
• Provided an opportunity for Grays Harbor County and Aberdeen City emergency 

services to review the plan. 

Opportunities for Improvements 
• For update consider improvements to formatting, font, and flow of the plan to increase 

its readability. 
• Consider tailoring strategic mitigation actions to demographic data. 

• Consider a more robust coordination with neighboring local agencies or partners 
involved with planning process. 

• Consider ways of increasing public interest in participating in future plan updates. 

Element B: Hazard Identification and Risk Assessment 
Plan Strengths 

• Clear Major Hazards Matrix, Table 1. 7, which easily identifies top hazards and illustrates 
priorities for mitigation strategies. 

• Good information on structure-specific flood risks, including Figure 7.7 for mapping 
facilities in the tsunami inundation zone. 

Opportunities for Improvements 
• When available, consider using site-specific data to better illustrate true risk and form 

supportive mitigation strategies. 
• Consider using updated hazard risk assessment data in the next update. 
• Consider clearer description of the National Flood Insurance Program and the Flood 

Insurance Rate Maps to provide a better understanding of flood risk and existing 
regulatory framework. Mitigation strategies would benefit from a clearer understanding 
of the school district's structures in relation to the mapped flood zones. 

Element C: Mitigation Strategy 
Plan Strengths 

• Clear presentation of mitigation actions in table form. 

• Good tsunami evacuation outreach maps. 



B. Resources for Implementing Your Approved Plan 

The Region 10 Integrating Natural Hazard Mitigation into Comprehensive Planning is a resource 
specific to Region 10 states and provides examples of how communities are integrating natural hazard 
mitigation strategies into comprehensive planning. You can find it in the FEMA Library at 
http://www.fema.gov/media-librarv/assets/documents/89725. 

The Local Mitigation Plan Review Guide and Tool resource is available through FEMA's Library and 
should be referred to for the next plan update. http://www.fema.gov/library/viewRecord.do?id=4859 

The Local Mitigation Planning Handbook is available. While the requirements under §201.6 have not 
changed, the Handbook provides guidance to local governments on developing or updating hazard 
mitigation plans to meet the requirements is available through the FEMA Library 
website. http://www.fema.gov/library/viewRecord.do?id=7209 

The Mitigation Ideas: A Resource for Reducing Risk from Natural Hazards resource presents ideas for 
how to mitigate the impacts of different natural hazards, from drought and sea level rise, to severe 
winter weather and wildfire. The document also includes ideas for actions that communities can take to 
reduce risk to multiple hazards, such as incorporating a hazard risk assessment into the local 
development review process. http://www.fema.gov/library /viewRecord.do ?id=6938 

FEMA Hazard Mitigation Assistance: Currently, FEMA administers three programs that provide funding 
for eligible mitigation projects that reduces disaster losses and protect life and property from future 
disaster damages. The three programs are the Hazard Mitigation Grant Program (HMGP), the Flood 
Mitigation Assistance (FMA) Program, and the Pre-Disaster Mitigation (PDM) Program. 

• HMGP assists in implementing long-term hazard mitigation measures following a Presidential 
major disaster declaration 

• PDM provides funds for hazard mitigation planning and projects on an annual basis 

• FMA provides funds for projects to reduce or eliminate risk of flood damage to buildings that are 
insured under the National Flood Insurance Program (NFIP) on an annual basis 

The mitigation strategy may include eligible projects to be funded through FEMA's hazard mitigation 
grant programs (Pre-Disaster Mitigation, Hazard Mitigation Grant Program, Flood Mitigation Assistance). 
Contact your State Hazard Mitigation Officer, Tim Cook at tim.cook@mil.wa.gov, for more information 
or visit: http://www.fema.gov/hazard-mitigation-assistance. The FEMA Region X Risk Mapping, Analysis, 
and Planning program (Risk MAP) releases a monthly newsletter that includes information about 
upcoming events and training opportunities, as well as hazard and risk related news from around the 
Region. Past newsletters can be viewed at: 
http://www.starrteam.com/starr/Regiona lWorkspaces/RegionX/Pages/default.aspx. If you would like to 
receive future newsletters, email rxnewsletter@starr-team.com. 



Opportunities for Improvements 
• Consider strengthening mitigation action items for 'Other Natural Hazards'. 

• Future plan updates might identify specific planning mechanisms available to the school 
district that the information from a mitigation plan can be incorporated into. 

Element D: Plan Update, Evaluation, and Implementation (Plan Updates Only) 

Plan Strengths 

• N/A 

Opportunities for Improvements 

• N/A 



Aberdeen School District No. 5 
Policy No. 1210 

Board of Directors 

ANNUAL ORGANIZATIONAL MEETING 

At the first regular meeting at wqich newly elected board members are seated in election years 
and at the second regular meeting in November in non-election years, the board shall elect from 
among its members a president, a vice president and legislative representative to serve one-year 
terms. Officers shall not be elected following the appointment of a director to fill a vacancy on 
the board unless a majority of the board is appointed. If a board member is unable to continue to 
serve as an officer, a replacement shall be elected immediately. In the absence of both the 
president and the vice president, the board shall elect a president pro tern who shall perform the 
functions of the president during the latter's absence. The superintendent shall act as board 
secretary. In order to provide a record of the proceedings of each meeting of the board, the 
superintendent shall appoint a recording secretary of the board. 

The normal order of business shall be modified for the annual organizational meeting by 
considering the following matters after the approval of the minutes of the previous meeting: 

A. Welcome and introduction of newly-elected board members by the president. 

B. Call for nominations for president to serve during the ensuing year. 

C. Election of a president (roll call vote). 

D. Assumption of office by the new president. 

E. Call for nominations for vice president to serve during the ensuing year. 

F. Election of a vice president (roll call vote). 

Policies shall continue from year to year and board to board until and unless the board changes 
them. 

Legal References: 

Adoption Date: 
Revised: 

RCW 28A.400.030 
28A.330.010 
28A.330.020 

28A.330.050 
29A.20.040 

06120100 
11/05/05 

Superintendent's duties 
Board president, vice-president--Secretary 
Certain board elections, manner and vote 

required--Selection of personnel, manner 
Duties of superintendent as secretary 
Local elected officials, Commencement of 

term of office 
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Board-Superintendent Relationship 
 
Citizen oversight of government is the cornerstone of democracy in the United States. To assure a 
quality operation, the Aberdeen School District Board of Directors and superintendent agree to the 
governance principles and protocols outlined in these procedures because we believe that the 
manner in which the board and superintendent conduct the district’s business becomes a model for 
students, teachers, parents and staff.  
 
The Aberdeen School District Board of Directors is mindful that this governing body’s authority is 
granted to the board as a whole and we understand that individual board members possess no 
authority. The Board of Directors fulfills its responsibilities by working as a governance team with 
the superintendent. The Board will emphasize planning, policy making, holding the district 
accountable and communication. The superintendent is responsible for carrying out the direction 
set by the Board of Directors and for the day-to-day management of the schools. 
 
Our Governing Norms 
The Aberdeen School District Board of Directors agrees to: 

 Focus first on the best interests of students; 
 Be informed and prepared; 
 Follow the chain of command; 
 Maintain open communication; 
 Do our homework; 
 Stay on task; 
 Be on time; 
 Honor our commitments; 
 Speak with one voice; 
 Maintain confidentiality; 
 Be respectful to others; 
 Focus always on the best interests of students. 

 
Our Operating Protocols 
The principles and protocols outlined here support a philosophy of cooperative behavior that is 
agreed upon by the board and superintendent.  Our purpose is to enhance teamwork among 
members of the board and between the board and the superintendent. 
 
Board Decisions 
 

 We agree to respect each other’s opinions during discussion and 
debate. We also agree the superintendent needs the support of the full 
board once a majority vote or decision has been taken.  

 The Board seeks to respect minority opinions and to allow the 
minority opinion to influence the majority opinion in a positive 
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manner. To this end, we agree to share our reasons for a “no” vote 
either during deliberations or before voting. 

Communications/
Cooperation and 
Support 
 

We agree open communication requires trust, respect and a fundamental 
belief in goodwill among board members and the superintendent. We 
agree that the board president and superintendent are responsible for 
communicating official district positions to the media. When dealing 
with the media, individual directors agree to make it clear they are not 
speaking for the Board or the District.  

The board president is the official spokesperson for the Board of 
Directors and the superintendent is the official spokesperson for areas of 
district operation.  

We recognize the need to be a team once decisions are made and to 
support Board decisions in the community and in the media.  We will 
work to minimize misunderstandings and reduce conflict by: 

 Supporting each other constructively and courteously. 

 Maintaining confidentiality. 

 Focusing our discussions on issues, not personalities. 

 Encouraging constructive disagreement. 

 Expressing our opinions and positions on issues honestly and openly 
while being receptive to others’ opinions.  

Visiting Schools 
 

Directors are welcome in the schools and are encouraged to observe the 
practical application of their policy decisions. When planning to visit a 
school in the role of a director, we agree to:  

 Contact the principal ahead of time, 24 hours when possible. 

 If we want to observe a specific classroom or program, we let the 
principal know in advance. 

 We check in at the office when arriving and check out when leaving. 

Handling 
Concerns from 
the Public and 
Staff 

 

We understand the importance of our relationships with staff and 
members of the community. These relationships allow us to perform the 
important role of being eyes and ears both for our community and for the 
district. We agree empowering the superintendent to manage the district 
is paramount and that it is important to promptly share information and 
concerns with the superintendent regarding issues related to district 
administration, programs or personnel.  
 
We also agree that a consistent pattern of handling concerns from the 
public and staff will ensure everyone is treated fairly, equally and 
expeditiously, and that the process and procedures of the district are 
upheld.  We understand that a consistent pattern of assistance will also 
clarify for stakeholders that individual board members do not have 
authority to direct staff. When someone comes to us with a complaint or 
a concern: 
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 We listen carefully and then direct the individual(s) to the person in 
the district most appropriate and able to resolve the concern. 

 We make sure they understand who to contact (teacher, then 
principals, then district staff) and are aware of any forms or policies 
that might assist them. As directors, we are aware that what we are 
hearing is just one side and are cautious about giving the appearance 
of agreeing with the individual, knowing that that anything we say 
might be misunderstood as the “position of the Board.” 

 We then contact the superintendent to share the concern and the 
action we took.  

Individual Board 
member Requests 
for Information 
 

The superintendent agrees to keep the full Board informed to the best of 
her ability. When an individual board member requests information, it 
will be provided to all board members. 
 
As directors, we agree to let the superintendent know ahead of time, as 
much as possible, when a request for information will be made in public, 
so staff can be prepared to provide a thorough answer. 
 
As directors, we will self-monitor to ensure requests are reasonable and 
do not divert an inordinate amount of staff time. 

Board Member 
Requests for 
Action 
 

We agree there should be no surprises during meetings. We agree to 
avoid bringing topics up unexpectedly at the meeting that require/request 
Board action.  
 
We understand that the only authority to direct action rests with the full 
board through a majority vote. Once a final decision has been made on a 
proposal, the superintendent and board of directors agree to individually 
and collectively support successful implementation. 

Setting the 
Agenda 
 

Board agendas are developed by the board president and the 
superintendent. Individual board members requesting items for the 
agenda will contact the superintendent. 
 
The superintendent agrees that all materials for the meeting will be 
provided to the Board at least two (2) days before the meeting.  On those 
rare occasions when immediate action is required, the superintendent 
agrees to consult with the Board president prior to the meeting.  As 
directors, we will do our best review all material provided and seek 
clarification or additional information as needed from the superintendent 
prior to the Board meeting.  
 
We agree to be prepared to share opinions and engage in discussion at 
the Board meeting. 
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Board Meeting 
Management 
 

We agree to follow Robert’s Rules of Order for parliamentary procedure. 
 
We understand that Board meetings are meetings of the Board that are 
conducted in public, not open forum, town hall meetings. 
 
We agree to allocate time during the meeting for members of the public 
to provide input to ensure that the multiple voices of our community help 
inform Board deliberations. 
 
We agree that attending all meetings and taking responsibility to obtain 
information when absences are unavoidable is critical to remaining 
actively informed of school district issues and trends. We each agree to 
inform the superintendent when an absence is unavoidable. Remote 
attendance as allowed under Policy 1450 is encouraged. 
 
We agree that meetings will begin on time. 
 
We agree to be listeners during public comment and understand that it is 
ill advised to debate or argue with members of the public during Board 
meetings. Directors may ask clarifying questions and the president may 
choose to factually respond to simple questions or request the 
superintendent to take note of the issue and respond to the person later.  
 
The president will thank the public for their comments. 
 
We agree that requests for changes to the minutes should be 
communicated to the superintendent prior to the meeting. 
 
As directors, we agree to give our full attention to the business at hand 
and to forego texting, emailing or sidebar conversations during the 
meeting.  
 
The superintendent and Board agree that all discussion during executive 
session is privileged and shall not be shared unless it is the express 
decision of the Board to do so.  

Internal Board 
Relationships and 
Communication 
 

The superintendent and president will meet with new directors and 
provide an orientation.  
 

Evaluation The superintendent, the Board president and the Human Resources 
director will insure timely and periodic evaluation of the superintendent 
according to Board Policy 1630, the superintendent’s contract, job 
description, and any agreed-upon frameworks.  
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The board of directors agrees to conduct a self-evaluation and review 
operating procedures annually in July or August revising or reaffirming 
them as appropriate 
.  

 

 
The Aberdeen School District Board of Directors and Superintendent Alicia Henderson accept the 
challenge of good governance and pursuing a common intent through a review of opinions and 
fact, to an end that is understood and defensible by all. We agree to the governing norms and 
operating protocols presented above. 
 
 
 
Sandra Bielski 
 
 

 Date 

Jennifer Durney 
 
 

  

Bill Dyer 
 
 

  

Erin Farrer 
 
 

  

Jeff Nelson 
 
 

  

Alicia Henderson, Superintendent   
 
 



Policy No. 1810 
Aberdeen School District No. 5   Board of Directors 
 
 
 

Annual Governance Goals and Objectives 
 
Each year the board will formulate goals and objectives to guide effective board governance. 
The goals and objectives may include but are not limited to board functions of: 

A. Responsible school district governance; 
B. Communication of and commitment to high expectations for student learning; 
C. Creating conditions district-wide for student and staff success; 
D. Holding the district accountable for student learning; and  
E. Engagement of the community in education.  

 
At the conclusion of the year the board will reflect on the degree to which it has met its goals 
and objectives by conducting a board self-assessment and engaging in board development 
activities where needed.  
 
 
 
Cross References: Board Policy 1005  Key Functions of the Board 
     1820  Board Self-Assessment 
     1822  Training and Development for Board  

 Members 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  05/01/95 
Revised: 06/20/00  
Replaced:  06/05/12 
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Policy No. 1820 
Aberdeen School District No. 5   Board of Directors 
 

 
BOARD SELF-ASSESSMENT 

 
At the conclusion of each year, the board will assess its own performance in terms of 
generally accepted principles of successful board operations and in relation to its annual 
goals and objectives and Washington School Board Standards. The board self-assessment 
will address performance in the key functions of school boards: 

A. Board functions of responsible school district governance; 
B. Communication of and commitment to high expectations for student learning; 
C. Creating conditions district-wide for student and staff success; 
D. Holding the district accountable for student learning; and  
E. Engagement of the community in education. 

 
The results of the self-assessment will be used in setting goals for the subsequent year. 
 
 
 
 
Cross References: Board Policy 1005 Key Functions of the Board 
 Board Policy 1810 Annual Governance Goals and 

Objectives 
 Board Policy 1822 Training and Development for 

Board Members 
 
 
 
 
 
 
 
Adopted:  05/01/95 
Revised:  06/20/00 
Replaced:  06/05/12 
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Procedure 1820P 
 
Board Self-Assessment 
 
Each individual board member will annually review the WSSDA Individual School Director 
Standards as a basis for assessing his/her own conduct as an elected representative of the 
board of directors. Collectively, the board will assess its performance in terms of its five 
major functions:  

A. Communication of and commitment to high expectations for student learning – The 
board will demonstrate its responsibility for providing a community vision of its 
schools by:  
1. Working with the community to determine the district’s educational program and 

what students need to know and be able to do; 
2. Formulating educational goals based on community expectations and the needs of 

students; 
3. Encouraging leadership, instruction and assessment, and curriculum development 

activities directed toward goals; and 
4. Annually reviewing the district’s progress and direction against its vision. 

B. Responsible School District Governance – The board will demonstrate its 
responsibilities for establishing a organizational structure by: 
1. Enacting policies that provide a definite course of action;  
2. Monitoring the implementation of policies; 
3.   Reviewing proposed labor agreements, staffing recommendations and staff 
evaluations; 
3. Formulating budgets; and 
4. Working to ensure a healthy learning and working environment that supports 

continuous improvement. 
C. Creating conditions district-wide for student and staff success – The board will 

demonstrate accountability by:  
1. Employing and supporting quality teachers, administrators and other staff; 
2. Adopting and monitoring an annual budget that allocates resources based on the 

district’s vision, goals and priorities;  
3. Providing for learning essentials including rigorous curriculum, technology and 

high quality facilities; 
4. Providing for the safety and security all students and staff; 
5. Reviewing building and grounds maintenance and needs; 
6. Reviewing transportation services and other support services; and 
7. Initiating and reviewing internal and external audits. 

D. Engagement of the Community in Education - The board will advocate for education 
and on behalf of students and their schools by: 
1. Keeping the community informed about its schools; 
2. Participating in school and community activities; and 
3. Encouraging citizen involvement in the schools. 
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Procedure 1820P 

 

E. Holding the district accountable for student learning - The board will oversee the 
district and superintendent’s performance by: 
1. Annually review district and school improvement plans; 
2. Developing written expectations for the superintendent and communicating those 

to the community; and 
3. Basing decisions about the superintendent’s contract on the objective evaluation 

of the superintendent’s achievement of performance expectations. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Replaced: 06/05/12 
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Preliminary Values 2017 FOR 2018 TAXES 

* * * 

1983 TIMBER 100% REAL & PERSONAL TOTAL 1/2 T.A .V. 
SCHOOL DISTRICT ROLL T.A.V. ASSESSED VALUE BOND BASE 

005 ABERDEEN 8,326,178 14,156,172 1, 186,291 ,446 1,200,447,618 8,326, 178 
028 HOQUIAM 32, 120, 199 37,524,601 569,326,068 606,850,669 32, 120, 199 
061 ROCHESTER 3,914 82,912 1, 137,806 1,220,718 41,456 
064 NORTH BEACH 8,636,074 17,507,790 1,643,284,846 1,660, 792,636 8,753,895 
065 McCLEARY 608,661 6,343,730 195,947,166 202,290,896 3,171,865 
066 MONTESANO 10,703,233 61,476, 157 602,330,345 663,806,502 30,738,079 
068 ELMA 3,958,184 38,519,761 751,105,112 789,624,873 19,259,881 
077 TAHOLAH 3,073,260 6,990,497 13,075,405 20,065,902 3,495,249 
079 MARY M KNIGHT 1,687,616 17,344,033 18,806,368 36,150,401 8,672,017 
097 QUINAULT 9,223,771 92,356,379 99,423,924 191,780,303 46,178,190 
099 COSMOPOLIS 8,505,275 15,933,669 161 ,231,562 177,165,231 8,505,275 
104 SATSOP 46,367 1,601,383 38,792,887 40,394,270 800,692 
117 WISH KAH 12,628,844 32,084,883 69,240,254 101,325, 137 16,042,442 
172 OCOSTA 8,950,086 22,292,288 638,020, 782 660,313,070 11,146,144 
300 NORTH RIVER 3,079,509 16,469,687 18,002,557 34,472,244 8,234,844 
400 OAKVILLE 3,002,795 21,291 ,939 136,394,859 157,686,798 10,645,970 

Timber Assessed Value (TAV) is used in the base to set levies for voted bonds and capital projects for schools, fire 
districts and cities. One-half (1/2) of the TAV (or 80% of the 1983 timber roll) is used in figuring school district 
maintenance and operation levies, whichever is greater. 

*(Estimated by using last years Utility Rates & TAV) 

* 

TOTALM &O 

BASE 

1,194,617,624 
601,446,267 

1,179,262 
1,652,038,741 

199, 119,031 
633,068,424 
770,364,993 

16,570,654 
27,478,385 

145,602, 114 
169,736,837 

39,593,579 
85,282,696 

649, 166,926 
26,237,401 

147,040,829 

I her by certify the above is the Preliminary assessed valuation of the various taxing districts in Grays Harbor County 

"' 

November 15th, 2017 
Dan Lindgren, Grays Harbor County Assessor 

• 

. 
INFQRMATIQN QNLY 

Included in Totals 

2016 UTILITIES 

15,874,924 
10,340,037 

4,334 
6,793,642 
7,111,403 

10,456,547 
21,665,264 

526,992 
121 ,339 

2,985,842 
2,757,608 
1,330,583 

858,134 
8,520,081 

359,206 
6,331,392 



	
Teaching	and	Learning	Report	

December	5,	2017	
	

	
	
Assessment/Data:	

• Student	Failure	Rates	
AVID:	

• TRI	Day	AVID	Training		
o January	2	

• Showcase	Visits	
	

	
English-Language	Arts	(ELA)/English	Learners	(EL):	

• ELA	
o Collaboration	Day		
o 5th	Grade	Meeting	December	13	
o Wonders	Training	January	10	–	12	
o MyPerspectives	6th	Grade	Coaching	

• EL		
o Imagine	Learning	
o Secondary	Support	

	
Positive	Behavioral	Interventions	&	Supports	(PBIS):	

• Proactive	approach	to	establishing	behavioral	supports	and	social	culture	to	achieve	social,	
emotional	and	academic	success	

o District	Assessment	
§ Moved	to	December	21	

o District	Training	Day	Two		
§ December	7	
§ Grays	Harbor	Four	Square	Church	
§ Site	Teams	Bring	Two	Completed	Student	Expectations	

	
Technology/Digital	Learning:	

• Video	Camera	Policy	
o Procedure	

• Digital	Teaching	and	Learning	Task	Force	
o Begin	Mapping	Process	with	Current	Practices	

	
	



WASHINGTON STATE ---

IMM UN IZAT IQ N 
• - INFORMATION SYSTEM 

Every age. Every vaccination. 

Washington State Immunization Information System 

Information Sharing Agreement for 

EXCHANGE OF IMMUNIZATION DATA 

etwee,n t . e Washington State Department of Health ("DOH") and 
-'-..l-b'~'--""""""'~L.......!:=>.....4-<1-~.._.-"-'-"-'-"'· _,_,_U.=....'---- ("Provider /Plan ") for the exchange of 
immunization records. 

T' 

BACKGROUND 

• DOH is the public health agency that maintains the Washington State Immunization Information 
System ("llS"). llS serves as a communications link, repository, and retrieval tool for data on the 
immunization status of individuals ("immunization data"). llS allows health care providers and 
health plans to exchange immunization data with other health care providers and health plans 
caring for the same patient. 

• Provider/Plan is: (check one) : 

[ ] A public agency, corporation , or other entity with individual shareholders, members, officers , 
employees, contractors, or other personnel who are authorized under Washington law to 
provide health care services to ind ividuals. 

[ ) A healthcare service contractor authorized by the Washington Insurance Commissioner to 
sell health insurance to, and/or administer health insurance plans in Washington State. 

11,A school, school district, Head Start organization, and/or ECEAP grantee authorized to 
provide or coordinate healthcare services for students through personnel who are authorized 
under Washington law to provide such services. 

[ ] An individual authorized under Washington law to provide health care services to individuals. 

• Health Insurance Portability and Accountability Act of 1996 (HIPAA) and Chapter 70.02 RCW, 
Washington 's Medical Records Act require healthcare providers to keep personal health care 
information confidential. Immunization records are personal health care data. Healthcare 
providers may disclose immunization records to DOH under 45 Code of Federal Regulations 
(CFR) § 164.512(b)(1 )(i) and RCW 70.02.050(2) because DOH is a public health agency 
authorized to collect immunization data. 

• Chapter 42.48 RCW governs the release for research of confidential personal records obtained 
or maintained by a Washington state agency. Individually identifiable immunization records 
obtained by llS are as such personal records. Therefore, release of llS individually identifiable 
immunization data for research is subject to the requirements of Chapter 42.48 RCW. 
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• Subject to the terms and conditions of this agreement, Provider/Plan and DOH may exchange 
immunization records for patients cared for by Provider/Plan. The purpose of the data 
exchange is to improve patient care and public health. 

THEREFORE, the Parties agree, 

1. DEFINITIONS 

"Agreement" means this Agreement. 

"CDC" means the Centers for Disease Control and Prevention. 

"De-identified immunization data" means any immunization data that does not identify nor 
provide a reasonable or ready basis to identify an individual. 

"llS Immunization Data" means demographics and immunization status of individual persons 
collected by 118 regardless of whether in the form of raw data or appearing in other llS 
features and functions as described in Paragraph 7. Once an immunization record is entered 
into 118, the record stored in the llS database is llS Immunization Data. 

"llS patient record" means the llS Immunization Data for an individual. 

"Immunization record" means any record regardless of source documenting the status of 
individual persons. 

"Party" or "Parties" means either or both DOH and Provider/Plan. 

"Provider-verified immunization record" means a valid record produced or verified by a health 
care professional or facility documenting the immunization status of an individual. To be 
valid, the record must be in writing, dated, and indicate the name of the health care provider 
responsible for administering or reviewing each immunization, or a unique stamp of the 
provider or facility at which the provider practices. 

2. DATA TRANSMISSION 
a. Provider/Plan shall transmit to DOH all immunization records for patients who obtain 

health care services from Provider/Plan. Provider/Plan shall fill all 118 data fields for 
which Provider/Plan has data. 

b. DOH shall transmit or make available to Provider/Plan all I IS Immunization Data for 
patients receiving health care services from Provider/Plan. 

3. DATA FORMAT. The Parties shall exchange the immunization records using any of the · 
following formats: 

a. Current version of the CDC's HL7 "Implementation Guide for Immunization Messaging." 
b. Web-based access, which is direct entry of data into llS. 
c. Flat file exchange through secure file transfer protocol (SFTP). 

4. DATA QUALITY 
a. Both Parties shall make best efforts to provide true, accurate, and complete information 

including initiating entries for new patients, updating data for existing patients, and 
editing records that are incorrect or inaccurate. 

b. Provider/Plan shall not enter immunization records that Provider/Plan did not provide, 
except that Provider/Plan may enter (1) Provider-verified immunization records and (2) a 
patient's self-report of influenza vaccine and pneumococcal polysaccharide vaccine 
(PP8V) as necessary to complete 118 patient records. 

c. If at any time either Party has reason to believe that the data transmitted is not true, 
accurate, or complete, that Party shall promptly notify the other Party. 
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d. DOH does not warrant the accuracy of information DOH receives from other 
Providers/Plans. 

e. Knowingly or intentionally providing false, materially inaccurate, or materially incomplete 
immunization data is a material breach of this Agreement subject to termination for 
cause under Paragraph 10. 

5. USE OF DATA 
a. Provider/Plan may use individually identifiable llS Immunization Data solely to assist 

Provider/Plan in providing direct patient health care. This includes linking immunization 
to patient's other health care information and disclosing patient information to the patient 
or, as applicable, the patient's parent or guardian. 

b. Provider/Plan shall not access any Provider/Plan employee's llS Immunization Data for 
employment purposes without written authorization of the employee. 

c. DOH may use both individually identifiable and de-identified immunization data for public 
health purposes, which includes, but is not limited to, disclosing patient information to (1) 
the patient or, as applicable, the patient's parent or guardian; (2) other health care 
providers who need the information for direct patient health care and have entered into 
an Information Sharing Agreement with DOH; (3) a health plan if the purpose is for 
treatment and the health plan has entered into an Information Sharing Agreement with 
DOH; and (4) research, if the release conforms to the requirements of Chapter 42.48 
RCW. 

6. DISCLOSURE OF DATA 
a. Provider/Plan shall not disclose in any manner any part of the llS Immunization Data 

except as the law requires or this Agreement permits. 
b. Either Party may release or disclose an individual's immunization record received from 

the other Party if such release or disclosure is authorized in writing by the individual and 
the authorization conforms to applicable law. 

c. If Provider/Plan receives a third-party request for disclosure of llS Immunization Data 
and determines the law requires such disclosure, Provider/Plan shall notify DOH at least 
ten ( 10) days in advance of the disclosure. DOH may seek an injunction to prevent 
d!sciosure. 

7. SECURITY OF DATA 
a. This Agreement shall be construed to provide maximum protection to llS Immunization 

Data. 
b. The obligations set forth in this Paragraph 7 shall survive completion, cancellation, 

expiration, or termination of this Agreement. 
c. The Parties shall strictly limit use of llS Immunization Data to uses specified by the 

Agreement. Provider/Plan shall not link llS Immunization Data with any other 
information or use llS Immunization Data to identify or contact individuals except as 
authorized under this Agreement. 

d. The permission to access llS Immunization Data is limited to Provider/Plan's principals 
or employees for whom Provider/plan: 

i. Authorized such access; 
ii. Trained in the disclosure and security requirements under this Agreement; 
iii. Maintains on file a confidentiality agreement signed by the principal or employee, 

Provider/Plan may use its own confidentiality agreement but it must contain 
substantially the same information as the confidentiality agreement in Attachment 
B;and 

iv. Secured a user account with llS login and password; Provider/Plan may secure 
user accounts by submittal of copies of form in Attachment C. 

e. Provider/plan shall: 
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i. Assure that no one assigned an .llS user account shares their login ID or 
password with others or allows others to access llS using their login ID. 

ii. Limit access and use of llS Immunization Data in order that the fewest number of 
people see only the smallest amount of data for the least amount of time 
necessary to complete required work. 

iii. Assure that all people with access to llS Immunization Data understand their 
responsibilities regarding it. 

iv. Retain a copy of all confidentiality agreements specified in Paragraph 7.d.iii for at 
least six (6) years following termination of this Agreement. 

f. Provider shall ensure that Provider's privacy and security practices meet or exceed the 
standards set by state and federal law for the security of protected health information 
and as commensurate with Provider's obligations under the law. 

g. Provider/Plan shall take all steps necessary to prevent unauthorized access, use, or 
modifications of llS Immunization Data. 

h. Provider/Plan shall notify DOH at DOHPrivacyOfficer@doh.wa.gov of any suspected or 
actual security breach of llS Immunization Data within two (2) business days of 
discovery. 

8. OTHER FUNCTIONS AVAILABLE IN llS. Plan/Provider may utilize without charge such other 
llS functions as DOH specifically authorizes Plan/Provider to utilize. Attachment A describes llS 
features and functions. 

9. HOLD HARMLESS. DOH is not liable for any general, special, consequential, or other 
damages that may arise or claim to arise from any use of llS Immunization Data by 
Provider/Plan, its employees, contractors, officers, agents, or affiliated persons. Provider/Plan 
shall indemnify and hold DOH harmless from any claim for damages that may arise or be 
claimed to arise from Provider/Plan's transmission to llS of immunization data that is knowingly 
or intentionally false, materially inaccurate, or materially incomplete. 

10. PERIOD OF PERFORMANCE. The Period of Performance is 5 Years from Date of Execution 
unless earlier terminated as provided by this Agreement. 

11 . TERMINATION. 
a. Either Party may terminate this Agreement effective as of the end of any calendar 

quarter, provided the terminating Party gives written notice of termination to the other 
Party at least 30 days before the end of the quarter. 

b. Either Party may terminate this Agreement for cause after the other Party has failed to 
cure a material breach, provided the terminating Party gives the other Party written 
notice of breach and provides at least 14 days for the other Party to cure the breach. 

12. SAVINGS. If funding from state, federal, or other sources is withdrawn, reduced, or limited in 
any way during the Period of Performance, DOH may, in whole or in part, suspend or terminate 
the Agreement, upon immediate notice, subject to renegotiation at DOH's discretion under the 
new funding limitations or conditions. 

13. AMENDMENT. The Parties may amend this Agreement by mutual agreement. Such 
amendments are not binding unless in writing and signed by the persons authorized to bind 
each of the Parties. 

14. APPLICABLE LAW AND VENUE. This Agreement is governed by the laws of the State of 
Washington. Venue is in the Superior Court of Thurston County. 

15. CONTACT INFORMATION. The following persons are the contact for all communications about 
this Agreement. 
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ATT AC HM ENT A 

Services Available in the llS 

DOH is solely responsible for the operation and management of llS, which benefits patients, their care 
providers, health plans, public health agencies, and other entities that are concerned with assuring the 
effective immunization of Washington State's population. 

llS is available 24 hours a day, 7 days a week, with the exception of scheduled and unexpected 
outages. DOH schedules system maintenance outside of regular business hours and with prior notice if 
possible. 

Available Functions 
llS has several role-based access levels. DOH will grant to users only those functions necessary to 
conduct the user's work. The available functions in the system include, but are not limited to, the 
following: 

• Patient record demographic data query and update 
• Patient record vaccination data query and update 
• A vaccination forecast displaying vaccines due for each patient. The vaccination forecast is 

based on the recommended immunization schedule published by the Centers for Disease 
Control and Prevention (CDC) with the advice of the Advisory Committee on Immunization 
Practices. The vaccination forecast is subject to change if/when the CDC establishes new 
guidelines. DOH will incorporate such changes in llS as soon as possible. 

• Vaccine ordering by providers enrolled in the State Childhood Vaccine program 
• Vaccine order status tracking 
• Vaccine management and accountability including: 

)> Ability to complete the annual provider agreement to enroll or re-enroll in the State 
Childhood Vaccine program 

:I> Ability to complete vaccine accountability report(s) and electronically submit them to the 
local health jurisdiction 

• Generation of reminder/recall to contact patients due for vaccination 
• Record contraindication(s) for specific vaccines for each patient with specification of the reason 

for the contraindication or precaution 
• Record of adverse reactions for specific vaccine for each patient 
• Generation of reports including: 

)> Patient specific vaccination reports showing detailed vaccination history and forecast 
)> Detailed practice-based reports such as practice immunization coverage data, vaccines 

administered data, and vaccine lot data 

DOH, in its sole discretion, modify or remove available functions at any time. 
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Provider/Plan: 

Contact Person and Title: ilitc®n. Clli.p (J I ~ N 

Mailing Address: J:\lo f\J. tJ &J 

Mail to: 

Phone: 

Washington State Department of Health 
Office of Immunization and Child Profile 
PO Box 47843 
Olympia, WA 98504-7905 
360-236-3595 or 1-866-397-0337 

AGREED on this I H day of_\......,\ ____ , 20J]_. 

By execution of this agreement, the parties so signing acknowledge they have full power and 
authority to enter into and perform this agreement on behalf of the signatory as well as the business 
entity referenced within the body of the agreement. 

Agency Signatory: Washington State Department of Health: 

Contracts Office Authorized Signature Signature 

Al I (I (At} nc\-e r(()n ~0. 
Name, T~le Please Print) Name, Title Please Print 

Provider Signatory: {The Agency's licensed healthcare provider, school nurse, child care health 
consultant, or other authorized healthcare provider, licensed in Washington State, and responsible for 
the operation and management of Agency's healthcare services.) 
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ATTACHMENT B 

llS Confidentiality Agreement 

I understand that my employer, f\tevdepn 3 D , {Insert name of Employer) has entered into an 
Information Sharing Agreement with the Washington Department of Health to view and/or exchange data in the 
Washington State Immunization Information System ("llS"). My employer has made a copy of the Agreement 
available to me. 

I understand that I am responsible for maintaining the confidentiality of any llS Immunization Data that I have 
access to during the course of my employment. llS Immunization Data means demographics and immunization 
status of individual persons collected by llS, regardless of whether in the form of raw data or appearing in other 
llS features and functions made available to my employer. 

I will not share my unique llS login code with anyone nor allow anyone to access llS using my login code. 

I will not at any time, nor In any manner, either directly or indirectly divulge, disclose, release, or communicate 
any llS Immunization Data to any third party unless specifically necessary to perform my assigned job duties, 
required by law or authorized by the person, or parent or guardian of the person, to whom the llS Immunization 
Data applies. I recognize that maintaining confidentiality includes not discussing llS Immunization Data outside 
of the workplace. I will limit my own access to person-specific data in llS to that which is necessary to perform 
my job duties. 

I understand that if I discuss, release, or otherwise disclose confidential data/information outside of the scope 
of this policy through any means, I may be subject to disciplinary action, which may include termination of 
employment. 

Employee signature:. !\J@ CJ~ ·Date: tt/1f{ft1 
Employee name {please print): (\)OJ~Ytal. (Xla.ptrr\ 

A signed copy of this form must be on file wit~ the Employer before employee may access llS. 
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BOWLING ALLEY USE AGREEMENT 

THIS AGREEMENT, between Rainier Lanes Inc., herein called the "Bowling Alley," and Aberdeen 
School District No. 5, herein called the "School District", is effective as of October 30, 2017. It is 
agreed as follows: 

PREMISES: The Bowling Alley hereby agrees to allow the School District the use of the Bowling 
Alley's facilities for the purpose of allowing students of the School District to bowl. 

TERM: The term of the School District's usc of the Bowling Alley shall be for the 2017-2018 academic 
school year. This Agreement is renewable annually upon the written agreement of both the School 
District and the Bowling Alley. During each such term, usage by the School District may be Wednesday 
through Friday, from the hours of 3:00 p.m. to 7:00 p.m. The School District and the Bowling Alley 
agree to communicate with regard to the School District's intended times of use. 

USE: The premises shall be used for the purpose of allowing students of the School District to bowl. 
The School District shall not use the premises for other purposes. Under no circumstances will the 
School District or the Bowling Alley permit or condone the use of alcohol, drugs, or tobacco products by 
the students at the Bowling Alley's property. 

USE FEE: The Bowling Alley shall charge the School District, and the School District agrees to pay to 
the Bowling Alley, the following Fees for use of the Bowling Alley's facilities: $1.50 per game bowled, 
per student, and $1.00 for rental of a pair of shoes, per student, per day bowled. Example: Thirty 
students each rent a pair of shoes, and each student bowls two games that day. The Fee for that day 
would be (1.50 + 1.50 + 1.00) x 30 students= $120.00. There is no charge for the use of bowling balls. 
There shall be no other fees of any kind charged to the School District for the use of the Bowling Alley 
except as described in the following paragraph. 

OTHER USES: If the School District desires to use the Bowling Alley's facilities for purposes other 
than bowling, such as putt-putt golf, the School District and the Bowling Alley shall first agree on a Fee 
for such uses, and such uses shall then also be subject to the terms and conditions of this Agreement. 

MINIMUM FEE AND USE: There is no minimum amount of usage or Fee under this Agreement. 
Other than communicating to the Bowling Alley the School District's intended times of usage, the 
School District is under no obligation to use the Bowling Alley's facilities. 

OPTION TO EXTEND: Either party may request renewal of this agreement, with any proposed 
changes to the terms or conditions provided in this Agreement to be negotiated at that time. If the other 
party agrees to the extension, this Agreement shall automatically be renewed for another year. 

MAINTENANCE: The Bowling Alley agrees to maintain its facilities in a satisfactory and usable 
condition for the time period specified above. Any and all costs associated with such maintenance shall 
be borne by the Bowling Alley. This includes any damage incurred through accidents by teachers or 
students. 

NOTICES: Notices to the Bowling Alley shall be addressed to Rob Shaver, 415 W. Heron Street, 
Aberdeen, Washington, 98520. All notices to the School District shall be addressed to Elyssa 
Louderback, Director of Finance, Aberdeen School District, 216 N. "G" Street, Aberdeen, Washington, 
98520. 



INSURANCE: The School District and the Bowling Alley each agree to carry, at their own expense, 
their typical liability insurance coverages. The Bowling Alley shall add the School District as a named 
insured to the Bowling Alley's liability policy(s). Either party may request evidence of such insurance 
from the other. 

LIABILITIES: The School District will be liable for the negligent acts and omissions of the School 
District and the School District's agents and employees. The Bowling Alley will be liable for the 
negligent acts and omissions of the Bowling Alley and the Bowling Alley's agents and employees. 

TERMINATION: Termination of this agreement may be made by either party upon thirty (30) days 
·written notice, with or without cause. In case it is necessary to bring action for the enforcement of the 
terms of this agreement, the prevailing party shall be entitled to recover from the non-prevailing party its 
reasonable attorneys' fees and costs. 

IN WITNESS WHEREOF, the parties have executed this Agreement on the 19th day of October, 2017. 
The terms and conditions of this Agreement are effective as of the School District's initial use of the 
Bowling Alley's facilities, which v.rill be October 30, 2017. 

ABERDEEN SCHOOL DISTRJCT NO. 5 

BY: Elyssa Louderback 
Its: Director of Finance 

RAINIER LANES INC. 



CERTIFICATED 

 

RESIGNATION:  We recommend the Board approve the following certificated resignation: 

Name Location Position Effective Date 

Heather Colwell Miller Jr. High School Title 1/LAP Teacher 12/15/17 

 

LEAVE OF ABSENCE:  We recommend the Board approve the following certificated leave of absence:  

Name Location Position Effective Date 

Jean Prochaska Administration District Special Projects Administrator 01/01/18 – 06/30/18 

 

Substitute Certificated: 

  Heather Berentsen 

  James Fishkorn 

  Sevan Loughran  

 

Substitute Certificated Resignation: 

   Faye Orosz – Effective 11-20-17   

 

CLASSIFIED 

 

HIRES:  We recommend the Board approve the following classified hires: 

Name Location Position Effective Date 

Armando Monahan Aberdeen High School Para-educator 12/05/17 

Stephany Murray Aberdeen High School Para-educator  12/01/17 

Malorie Doe Stevens Elementary Para-educator 12/05/17 

Nancy Vazquez-Fuentes Stevens Elementary Para-educator – 21st Century Program 11/27/17 

Jacob Smith A. J. West Elementary Student Helper – 21st Century Program 11/27/17 

George White A. J. West Elementary Student Helper – 21st Century Program 11/28/17 

Alex Curley-Reyes Robert Gray Elementary Student Helper – 21st Century Program 12/04/17 

Ryan Solan Stewart Building Technology – College Student Helper – Temp. 12/11/17 

 

RESIGNATIONS:  We recommend the Board approve the following classified resignations: 

 

Name Location Position Effective Date 

Teri Seguin Aberdeen High School Para-educator 12/15/17 

Samuel Simmons Aberdeen High School Para-educator 12/15/17 

 

EXTRA-CURRICULAR CONTRACTS:  We recommend the Board approve the following extra-curricular contracts: 

 

Name Location Position Effective Date 

Jacob Karlik Aberdeen High School Girls’ Wrestling – Assistant Coach 11/29/17 

Paige Kuhn Aberdeen High School Cheer – Assistant Coach 12/01/17 

Jimmy McDaniel Miller Jr. High School Boys’ Basketball – Head Coach 01/02/17 

Melissa Veach A. J. West Elementary Boys’ Basketball – Head Coach  

Casey Doyle McDermoth Elementary Boys’ Basketball – Head Coach  

 

Substitutes Classified:  

  Ashley Arias 

  Jeanna Baltazar 

  Malorie Doe 

  Kyle Godfrey 

  Ralph Hammond 

  Nancy Vazquez-Fuentes 

 

Substitute Classified Resignation: 

   Sandee Sundstrom – Effective 11-17-17  
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